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You teach an economics course for second year students.  Although on occasion, you touch upon differences across race and gender, you tend to focus more on socio-economic issues in this class.  

It’s about three-quarters of the way through the semester and you have a good feeling about the class; students are excited about learning and only a few students are having problems with the material.  This week students are presenting their group projects.  You enjoy this part of the semester as students get excited about the presentations and seem to enjoy working with one another.  You also get to see the results of your teaching, which is rewarding.
Students are presenting and it’s time for the next group to describe its project.  A group consisting of four White students presents its project on workforce development, noting the shortages and overproduction of professionals in various employment areas.  The presentation is moving along nicely until the group begins talking about some individual cases and the particulars of these individuals employment situations.  One of the group members hangs three pictures on the wall: a White woman dressed in professional attire, a White man dressed in a business suit, and a Black man’s mug shot.  They planned on using the photos to discuss the overproduction of professionals in various fields and were going to note some gender and racial differences.  
Once the pictures are hung, there is silence in the room.  The two African American students in your class have their heads down; you notice that the one Native American student is wiping her eyes.  A few White students in the class are whispering and others are shaking their heads in bewilderment.  Most of the students are just waiting for what the group will do next. After a few minutes, a young White woman in a wheelchair raises her hand and asks, “Why do you have a mug shot of the Black man and professional pictures of the White business people?”  The group’s leader responds, “Because that’s the only picture we could find.”  The rest of the group members nod their heads in agreement and smile nervously.  The class sits in silence with 15 minutes left until class is over.

At this point, what do you do as the professor?  Do you continue with class?  Do you let the group continue with their presentation?  Do you intervene?  Do you say something?  If yes, what do you say?  If no, why not?  What are the ramifications of not intervening?
If you choose to act, what kinds of curricular interventions would you pursue? Would changing the way you teach, your reading assignments and lectures make a difference – perhaps send a message to students?

With which students would you have conversations?  What would you say?  Would you change the way you teach in any way?  Would you take class time to tease out the situation, using it as a learning opportunity?  Would you ask for the assistance of someone at the college?  Do you think you have an obligation or responsibility as a faculty member to intervene?
As a small group, please discuss this scenario and prepare to participate in a large group discussion.  Please don’t feel the need to come to consensus – lively debate leads to increased learning.
This case study is based on a real incident.

